
George Raburn, vice president of the Plumbing-Heating-
Cooling Contractors—National Association, passed away on
Saturday, March 20, after a recurrence of cancer.   

Born in Carrollton in 1949, Raburn was a native Georgian.
After serving two tours of duty in the U.S. Military, includ-
ing one as a marine pipefitter in the Navy, he joined R.S.
Andrews Plumbing in 1980, rising to the Presidency of that
Atlanta Company.  Then, after three years with Metro
Atlanta Plumbing Company, he founded Raburn & Raburn
Plumbing, Inc. with his wife Karen in 1989.

Raburn was a member of the PHCC Board of Directors from
2006-2009, representing Georgia, Kentucky, North Carolina,
South Carolina and Tennessee.  He was elected PHCC vice
president in 2009. 

“We are extremely sad to lose such a wonderful man and
supporter of our industry,” said PHCC—National

Association President Skip Pfeffer.  “He was always ready to
make the extra effort to ensure an issue was heard or an
event was a success.  George was a happy, positive-thinking
southern gentleman that we are all going to miss.” 

Raburn held several committee positions within PHCC—
National Association, including the Insurance Trust,
Retirement Plan Trust and 2008 Convention (Atlanta, Ga.)
Planning Task Force.  He also was a member of the PHCC
Educational Foundation Board of Directors and was the
Invest in Your Future Committee co-chair.   

At the state level, George was a member of the board of
directors for PMA since 1995 and served as state president
in 1999-2000 and 2003-2004.  He represented PMA on the
Department of Community Affairs State Codes Advisory
Committee from 1997-1999, served on the board of the
Construction Education Foundation of Georgia from 1997-
2000, and was chair of the PMA Plumbing Apprenticeship
Program and Trade Council from 1998-2000.  In 1998,
Raburn & Raburn was recognized with the PMA  Contractor
of the Year Award. 

Raburn was a member of Mt. Vernon Baptist Church in
Stockbridge, through which he had participated in more
than half a dozen short-term missionary trips to Russia,
Hungary, and Romania.  

George is survived by his wife Karen, daughter, two sons,
and seven grandchildren.  
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2009 - 2010 
PMA President
Chuck Carson

Fellow Contractors,

As I thought about what to write in
this article, I could not get my mind
off of George Raburn. I know that
much has been said and written
about George, but I feel like I have
to write about him too.

I can't remember when I first met
George and Karen, but I do know that we "hit it off" right away.
I suspect that most folks had the same reaction. George had a
way of lighting up the room he was in. And, he was as serious
about his Christian "walk" as he was about promoting the
National and State Plumbing Associations. I got to see him in
action as an AWANA official at my church in Athens. It didn't
take long watching him to see how much he loved the kids that
were participating in the program.

Penny and I shared some good fellowship and lots of laughs

with George and Karen around the tables at conventions, state
and national. When it came time to work, though, George took
his job with the Association very seriously. I guess that there
might be some national directors that don't take their job seri-
ously (maybe not) but I know that George took it very serious-
ly. He was always promoting some aspect of the Association.

Also, George was never embarrassed or ashamed to "dress
up", whether it be a clown or some character from another
century. You just never knew what to expect from him except
an "all out effort". And, I know this, I'm going to sti ll be miss-
ing him at every meeting we have, especially at our convention
this year. But I know George well enough to know, that he
would not want for us to have anything but a good time and a
happy atmosphere at the meeting.

So to my Christian brother I'd like to say that I'll see you on "the
other side" and to Karen and the family you are in our prayers.
We will never forget our friend George.

Sincerely,

Chuck Carson
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PRESIDENT’S REPORT

Just four legislative days remain in
Georgia's 2010 legislative session.
The lawmakers will return from
recess on Tuesday April 20, and
recess again after the Wednesday
session. They will then return on
Tuesday the 27th, recess
Wednesday to allow the Clerk of
the House and Secretary of the
Senate to catch up, and meet for

the final day on Thursday, April 29.

Bill status report.
HB 1196 - passed the House and now on Senate gener-
al calendar. This bill would stipulate that no building
code may require fire sprinklers in single family
dwellings.      

HB 1206- Maddox of Zebulon: would change provisions
relating to the requirement for a water well contractor's
license and drilling under the direction of a professional
geologist or engineer. Passed the House and now on
Senate general calendar.

SB 148- Shafer of Duluth: carryover bill from 2009, to

provide for review and evaluation of existing occupation-
al regulatory entities. Passed Senate and referred to
House Regulated Industries Committee.

HB 1016- Golick of Smyrna: to include businesses as
potential victims of identity theft. Passed the House and
now on Senate general calendar.

HB 1069- Wilkinson of Dunwoody: would provide tax
credits for qualified equipment that reduces business or
domestic energy or water use. Passed House and now in
Senate Finance Committee.

HB 1076-- Dodson of Clayton County: would repeal pro-
visions relating to the licensing of residential and gener-
al contractors. Remained in Regulated Industries
Committee and is now dead. 

HB 1094 - Smith of Newnan: Administration bill to imple-
ment residential and commercial water conservation; to
provide for water supply reservoirs. Senate companion
bill is SB 370. PASSED HOUSE BUT SB 370 IS THE COM-
PANION AND HAS PASSED BOTH CHAMBERS.  

Continued on page 9.

GEORGIA GENERAL ASSEMBL Y 



Plumbing-Heating-Cool ing
C o nt r a c to r s — N at i o n a l
Association President Skip
Pfeffer announced Gerry
Kennedy has been named the
new executive vice president of
PHCC. 

Kennedy, who has served as
interim executive vice presi-
dent since Jan. 28, has been the
PHCC Vice President of
Education and Chief Operating

Officer for the PHCC Educational Foundation for the
past 12 years. 

“PHCC wants to head in a new direction and become
an even more recognized leader in the plumbing and
HVACR industry,” Pfeffer said.  “We believe that Gerry’s
experience and knowledge, particularly in membership
development, chapter relations and education, are
well suited for leading us toward our goal.” 

Kennedy is an educator by profession, with an earned
doctorate in adult and continuing education.  After a
successful career as a college and university professor,
administrator and dean, he became an association
executive in 1982. His association work has included
responsibility for a wide variety of educational pro-
grams; development of state and local chapters; strate-
gic planning; and fundraising.

The New Jersey native is active in a number of industry
groups.  He is currently is Vice President of the
Partnership for Air-Conditioning, Heating and
Refrigeration Accreditation; a member of the Board of
Trustees for North American Technician Excellence
(NATE); and Chairman of the Education Committee for
the HVACR Industry Alliance, a coalition of 22 industry
trade and professional associations. 

“I look forward to embarking on this expanded role
within PHCC,” Kennedy said. “When the Board of
Directors meets in April, President Pfeffer will initiate a
multi-month strategic planning process that will set
the direction for the association to provide plumbing
and HVACR contractors and their employees with the
support they need in this ‘new’ economy.”  

Plumbing Heating Cooling Contractors-National
Association (PHCC) (www.phccweb.org), have been
representing the interests of the industry since 1883.
For more information on becoming a PHCC National
member contact PMA at 678-947-3473.
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NEW MEMBERS

On behalf of the members, directors, and officers of the
Plumbing & Mechanical Association, we would like to
publicly welcome our newest Members:

Quik Action Plumbing Co.
Dave Chambers

676 Puckett Drive
Mableton, GA 30126
770-948-7988 Phone

678-574-2736 Fax
quikaction@bellsouth.net

RBM of Atlanta, Inc.
Ralph Hardie

7640 Roswell Road
Atlanta, GA 30350

770-390-0700 Phone
rhardie@rbmofatlanta.com

UtiliPRO Services, LLC
Paul Hebella

Ten Peachtree Place
Atlanta, GA 30309

404-584-4332 Phone
404-584-3375 Fax

phebelka@utilipro.com

Intergis, LLC
Tyson Lee

3030 Royal Blvd. South
Royal Forest 200, Suite 100

Alpharetta, GA 30022
678-775-5990 Phone

678-935-0775 Fax
tlee@intergis.com

If you know a company interested in joining PMA  or
for more information on membership benefits please
contact  PMA at 678-947-3473.  

PHCC NAMES GERRY KENNEDY
EXECUTIVE VICE PRESIDENT

Congratulations Ansley Park Plumbing
Winner of the “Register to Win Free Annual

Meeting Registration” Promotion

Member companies, whose dues were paid up by
April 15th, were automatically entered into a
drawing.  PMAs final dues invoices have been sent
out.  If paying by credit card PMA accepts
American Express, Mastercard and Visa  you may
fax your invoice to PMA at: 678-947-3474.  



Dear Members,

As you are reading this, the
Georgia General Assembly is
ending its 2010 session.  Going
into this year's session, we knew
the state budget deficit would
dominate the lawmakers' time;
our time however, was dominat-
ed by HB 1196.  HB 1196 was
sponsored by the Home
Builders Association and pre-
vents building codes from
requiring residential fire sprin-
klers.   As I'm writing this article

the bill is on the senate calendar and will be voted on later
today.  Over the weekend, PMA has sent emails and faxes to
each senator asking them to oppose this bill.  A legislative
alert is being sent asking members to contact their state sen-
ator to oppose the bill.  Unfortunately, I'm not optimistic
about the outcome.  

Putting together this issue of the Hotline was very difficult.
Just like many of you, I considered George Raburn to be a
very dear friend, and writing about his passing is a hard thing
to do.   However, remembering who George Raburn was as a
friend and colleague is tremendously easy.

During his first term as PMA President, George hired my
friend Felicia Morris to do a membership marketing cam-
paign.  The success of the "Tap in Tour" campaign led to me
being brought on board to help out.  George was warm and
welcoming and made my transition into the plumbing indus-
try a smooth one.  He was always gracious and appreciative
of all staff efforts.  

Upon hearing the news, PMA received many calls and emails
from PHCC members across the country asking how they
could help honor the memory of George.  Knowing how
strongly George believed in education and bringing youth
into the industry, we knew we needed to focus on creating a
memorial that would somehow honor that.  Upon learning
that George & Karen Raburn had begun the process of
becoming members of the PHCC Education Foundation's
Board of Governors, this a group of dedicated contractors
who make a minimum contribution of $30,000 to the perma-
nent Foundation endowment fund, the answer was found.
The Foundation uses the earnings on this permanent endow-
ment to fund educational programs, scholarships for stu-
dents and opportunities for the next generation of our pro-
fession's leaders.  This provides a legacy for George Raburn.  

PMA, with Karen Raburn's blessing, has asked that those who
wish to make a memorial contribution should make their gift
to the PHCC Education Foundation endowment fund in
George's memory.   Memorial donation forms are available
at www.foundation.phccweb.org.   Contributions can also be
made by calling (800) 533-7694 and asking to make a Raburn
memorial gift.   

I am forever grateful and thankful that George Raburn's lead-
ership brought me to the PMA family.

Ellen
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PMA received the following card from the
family of George Raburn:

Dear PMA, 

Thank you all for your val -
ued friendship.  All of you
were very special to George
as you are to me. 

We appreciate all that you
have done for us.  Please con -
tinue to keep our family your
prayers.

Karen & Family

EXECUTIVE DIRECTORS REPORT
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HEALTHCARE REFORM AND ITS EFFECTS ON SMALL B USINESS

Prepared for the PHCC
E d u c a t i o n a l
Foundation by TPO,
Inc.

As we attempt to
understand healthcare
reform, we need to
look at how the cur-
rent health system and

the reconciliation bill will affect small businesses.  Many
small business owners find healthcare costs a major hur-
dle for their businesses.  According to the President of
the National Small Business Association, the number of
small business owners who are able to provide health
insurance options for their employees has dropped from
67% in 1995 to 38% in 2008.  

What Can Small Business Owners Expect?
The new health care legislation incorporates a combina-
tion of penalties, tax credits and purchasing pools.  The
idea is to boost insurance coverage for U.S. workers. How
this legislation will affect businesses depends in large
part on their size. 

Some of the components of the bill are:
•Individuals and employer group plans that wish to keep
their current policy on a grandfathered basis are able to
do so if the only plan changes made are to add or delete
new employees and any new dependents.  However,
there is an exception for employers who have scheduled
plan changes as a result of a collective bargaining agree-
ment.
•Companies with no more than 25 employees and aver-
age annual wages of less than $50,000 that provide a
qualifying health plan for employees would receive a tax
credit that phases out as a firm's size and average wage
increase.  This takes effect immediately and is retroactive
for premiums paid in taxable years beginning after
December 31, 2009.  The average wage threshold for
determining the phase-out of credits will be adjusted for
inflation after 2013.  
•Small businesses will receive a maximum credit of up to
50% of premiums for up to two years if the employer
contributes at least 50% of the total premium cost. 
•Employers will not be eligible to use the credit for cer-
tain employees, including seasonal workers, self-
employed individuals, 2% shareholders of an S
Corporation, 5% owners of a small business and depend-
ents or other household members.  However, leased
employees are eligible employees for the credit.
Employers receiving credits will be denied any deduction
for health insurance costs equal to the credit amount.
•Starting in 2014, businesses with more than 50 employ-
ees that don't offer affordable coverage will pay a penal-
ty starting at $2,000 a year per full-time worker. 
•Employers with 50 or fewer employees would be
exempt from these penalties, and some will receive a tax
credit for providing health insurance-as long as they have
fewer than 25 employees and average annual wages of

less than $50,000 per employee.   
•Companies with more than 200 workers would be
required to enroll workers automatically into health-
insurance plans offered by the employer. Employees can
opt out of these plans. 
•Also beginning in 2014, eligible small businesses pur-
chasing coverage through new state exchanges can
receive a tax credit for their contribution toward the
employees' health-insurance premium. 
•The creation of insurance exchanges will provide better
and lower-cost options for workers in small businesses
that do not offer health insurance.  Low-income individ-
uals and families would receive sliding scale subsidies to
help them purchase insurance. Additionally, health insur-
ers would not be allowed to screen potential enrollees
for pre-existing conditions. 
•The current reform options also include financial incen-
tives for medium- and large-sized firms to provide health
insurance coverage through so-called "pay-or-play" pro-
visions. Firms with payrolls or employment levels below
a certain threshold, which would include the vast major-
ity of small businesses, would be exempt from the pay-
or-play provisions. 

Health Care Reform - Good or Bad for Small Business?
Naturally, there are many varying opinions on this new
health care reform legislation.  

Even before passage of the reform bill, the healthcare
system imposed a heavy "tax" on small businesses and
their employees.  Included in these costs are high broker
fees and fixed administrative costs.  Small businesses
tend to pay up to 18 percent more per worker than large
firms for the same health insurance policy.  Christina
Romer, the chair of the Council of Economic Advisors,
and Mark Duggan, a senior economist, noted: 
"Over the past decade, average annual family premiums
for workers at small firms increased by 123%, from
$5,700 in 1999 to $12,700 in 2009." 

Small business owners who don't pass on these higher
costs to their customers ultimately instead pass them on
to employees in the form of lower wages or higher insur-
ance premiums.  

Arguments Against Reform:
The National Federation of Independent Business (NFIB)
insists reform will have a "costly and punitive" impact on
small businesses.  The U.S. Chamber of Commerce
believes the health-care reform bill will increase small
business owners' costs, which in turn will make it harder
for them to hire and retain employees.  NFIB claims this
is not a health care bill but a tax bill wrapped up in health
care paper.

NFIB has also expressed their concern that this new leg-
islation will discourage businesses with less than 50
employees from hiring and expanding their payrolls.
"The tax credit itself is limited by a firm's size and wages,
so if you want to remain eligible, you need to remain
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HEALTHCARE REFORM AND ITS EFFECTS ON SMALL B USINESS

small and not pay high wages," says Amanda Austin, the
trade group's director of federal public policy.

Others say the legislation, does not address the ever-
increasing costs of health insurance, even with the cre-
ation of the state-based exchanges through which compa-
nies can purchase coverage.

The National Small Business Association (NSBA), states
the law will force executives to make tough decisions
regarding their employees' health benefits.  In fact, the
association goes as far as saying, "There's going to be a lot
of incentive to drop coverage, even with the penalty."
Additional shortcomings to the new legislation include
the sharp and unchecked rise of small business health
premiums and tax increases on both earned and
unearned income. 

Keith Ashmus, chair of NSBA says the bill will more than
likely increase insurance premiums because it eliminates
caps on benefits and requires insurers to cover children
on their parents' policies until they turn 26. He goes on to
say, "Premiums will go up under this bill faster than they
would otherwise.  Some of that will be offset by subsidies
for some small businesses but only for a limited period of
time."

Arguments For Reform: 
Since small businesses currently incur higher health care
costs, they are far less likely to provide health insurance
for their workers than larger businesses. Only 49 percent
of firms with 3 to 9 workers and 78 percent of firms with
10 to 24 workers offered any type of health insurance to
their employees in 2008.  In contrast, 99 percent of firms
with more than 200 workers offered health insurance.  

Unlike larger companies, small firms find it difficult to bar-
gain for lower premiums and their small risk pools make
them prone to large rate hikes if just a single employee
gets sick.  Workers at small firms that do offer health
insurance also tend to have less generous plans than
workers at large firms.  Therefore, some believe the
health bill would help balance the scales.

Small Business Majority is a non-profit, non-partisan
small business advocacy group.  They believe that small
business owners who join state pools, or exchanges, will
lower their costs and give them the leverage for negotiat-
ing coverage.  In addition, small firms will not have to
worry about their employees being denied coverage
because of their age, health status or a preexisting condi-
tion, because insurance reforms will end these practices.
Removal of these obstacles for small businesses will help
them to leverage health care to attract and retain the best
employees.

Main Street Alliance, a network of small business coali-
tions in 15 states, say not doing anything regarding health
care was intolerable. These groups feel the final health
reform package ends discrimination, promotes affordabil-

ity and expands choice while containing costs.  According
to supporters, an estimated 3.6 million small business
owners will qualify for tax credits for health care begin-
ning this year and will receive roughly $40 billion in assis-
tance over the next decade.  Main Street Alliance hopes
that premium costs will be more predictable and that
they will go down over time.  

The proposed reforms could help spur entrepreneurial
activity by increasing the incentives for talented
Americans to launch their own companies, and could
increase the pool of workers willing to work at small
firms. Further, successful reform would reduce the phe-
nomenon of "job lock," in which workers are reluctant to
leave a job with employer-sponsored health insurance
out of fear that they will not be able to find affordable
coverage.  Small firms that are unable to provide health
insurance for their employees bear the greatest cost of
this phenomenon. 

Finally, reductions in absenteeism and improvements in
worker productivity resulting from better health out-
comes because of expanded coverage would particularly
benefit small businesses. 

Conclusions?
There are sti ll those small business owners who are
uncertain as to how the health bill will affect their ven-
tures.  As the National Association of Health Underwriters
characterized it, this is the end of the beginning.  Now
that HR 4872 is law, the country begins seven years of
implementation and rule making.  Lawsuits challenge HR
4872 and debate continues to dominate the political land-
scape.  Stay tuned for updates as they unfold.    

This content was developed for the PHCC Educational
Foundation by TPO, Inc. (www.tpo-inc.com). Please consult
your HR professional or attorney for further advice, as laws
may differ in each state.  Laws continue to evolve; the infor-
mation presented is as of March 2010. Any omission or
inclusion of incorrect data is unintentional.

The PHCC Educational Foundation, a partnership of contrac-
tors, manufacturers and wholesalers was founded in 1987 to
serve the plumbing-heating-cooling industry by preparing
contractors and their employees to meet the challenges of a
constantly changing marketplace.

If you found this article helpful, please consider supporting
the Foundation by making a contri bution at
http://w ww.foundation.phccweb.org/invest. 

PHCC Educational Foundation Scholarships 
Deadline May 1st

For complete information and application forms, students
can visit www.foundation.phccweb.org/scholarships or call
the PHCC Educational Foundation at (800) 533-7694.
Applications and supporting materials are due no later than
May 1, 2010.  
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NETWORKING EVENTS

PMA would like to thank the following speakers  who
provided continuing education programs at March and
April meetings.  The topics included: “Residential Fire
Sprinklers - What Plumbers Need to Know”,
“Conservation”, “Estimating for Profit ”,  “Green, Grey
and Global Warming”, “Marketing & Websites”, “Water
Technology” and “Distracted Driving”.

Jonathan Byrd - NorthGA 
Bob Watts - South Metro

Eric Smith - NE Metro & NorthGA
American Standard - Central Georgia

Bob May - NW Metro
Jack Morgan - NE Metro

PMA would like to recognize the following companies
that sponsored our local area meetings in March and
April:

Stan Hunt & Price Pfister - NorthGA
Watts Georgia - South Metro

HD Suppy & American Standard - Central GA
Georgia Power - Central GA

PMA keeps plumbing contractors  informed by holding
area meetings across the state where business owners
and their employees can stay on top of business issues
while earning continuing education credits and net-
working with other industry leaders.  

Contact PMA at 678-947-3473 if you are interested in
sponsoring one of the meetings in 2010 or have a topic you
would like to present for continuing education credit..
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GEORGIA GENERAL ASSEMBL Y

Continued from page 3.

SB 148- Shafer of Duluth: carryover bill from 2009, to pro-
vide for review and evaluation of existing occupational reg-
ulatory entities.Passed Senate and referred to House
Regulated Industries Committee. 

SB 321- Pearson of Dawsonville: to provide for private own-
ership of new public water supply reservoirs. Passed Senate
and will be considered by House Senate Natural Resources
Committee, Monday April 19.

SB 346- Rogers of Woodstock: to make comprehensive revi-
sions in property tax law, providing more transparency and
equity for property owners. Passed Senate and now on
House general calendar.

SB 370 - Tolleson of Perry: Administration bill to implement
state-wide water management plan. Focuses on commer-
cial and residential conservation, including installation of
high efficiency plumbing fixtures in new construction.
House companion bill HB 1094 is in House Natural
Resources. Passed Senate and House.

SB 339- Seabaugh of Sharpsburg: to make it unlawful to dis-
qualify a licensed utility contractor from doing work on a
utility system on the basis that the utility contractor does
not hold a general contractor license. Passed Senate and
will be heard in  House Regulated Industries Committee
Monday, April 19.  

Dead Bills.  
HB 953- Smith of Newnan: to exempt from sales and use tax
certain energy efficient products and water efficient prod-
ucts from October 1, 2010 through October 10, 2010.
Remained in Ways & Means Committee and is now dead.

HB 1173 - Ashe of Atlanta: to change definitions related to
local government code enforcement boards. Remained in
State Planning & Community Affairs Committee and is now
dead.

HB 998- Martin of Alpharetta: to repeal the corporate net
worth tax. Remained in Ways & Means Committee and is
now dead.

HB 1218- Cole of Forsyth: Administration bill to provide new
funding for transportation. Would provide for special trans-
portation districts to decide by referendum whether to levy
a one cent sales tax to fund transportation projects.
Remained in House Rules Committee and is now dead.
However, a House/Senate conference committee appointed
on bills passed by both chambers last year can sti ll resurrect
this issue.

HB 1277- Collins of Gwinnett: relating to employment-at-
will, to make it unlawful to an employer to discriminate
against an individual because of the individual's credit his-
tory or credit report. Remained in House Industrial
Relations and is now dead.

HR 1293- Dodson of Clayton County: a resolution calling for
a study committee on the licensing of residential and gen-
eral contractors. Favorably reported by Regulated Industries
Committee but did not come out of Rules Committee. Now
dead.
HB 1301- McCall of Elberton: would restrict inter-basin
transfers of water and amend water use permit require-
ments. Remained in House Natural Resources Committee
and now dead.

HB 887- Levitas of Atlanta: would provide civil immunity for
employers disclosing job performance information. Also
provides immunity for prospective employers who reason-
ably rely on information disclosed by a former employer.
Remained in House Industrial Relations Committee and is
dead.

SR 794- Hill of Marietta: A Resolution to amend the
Constitution related to health care so as to provide that no
law, rule, or regulation shall compel any person, employer,
or health care provider to participate in any health care sys-
tem. Referred to Senate Insurance and Labor Committee.
Failed to get the required 2/3rds vote.  Motion to reconsid-
er, but unlikely enough will vote for this to get 2/3rds.

SB 460- Hill of Marietta: Would require contractors on pub-
lic works projects to use only those subcontractors who use
the federal employment verification system. Favorably
reported by Senate Regulated Industries Committee but
remained on general calendar and is now dead.

SB 462- Butterworth of Cornelia: to provide for permitting
interbasin transfers of water. Remained in Senate Natural
Resources and now dead.

SR 801- Pearson of Dawsonville: A Resolution requesting
that Congress not pass Cap and Trade legislation "that hurts
all Americans." Referred to Senate Economic Development
Committee. Favorably reported out of committee.  

HB 895- Buckner of Junction City: to change provisions
relating to the policy statement of the Comprehensive
Statewide Water Management Plan, its guiding principles
and requirements. Would regulate inter-basin and intra-
basin transfers. This bill is dead.

SR 795- Harp of Midland: A Resolution to amend the
Constitution so as to provide that no law shall restrict a per-
son's freedom to choose a private health care plan or sys-
tem. This resolution is dead.

If you have any comments or questions on any of the bills
mentioned above please contact Legislative Chair Ted Zurn at
tedzurn@zurnplumbing.com or Ellen Whitaker at ewhitak-
er@plumbingpros.com.  You can access the full House or
Senate Bill easily from the Plumbingpros.com website: go to
the Legislative tab.  On the left side of the page is a link to the
General Assembly.  Click on this link and at the top of the
General Assembly page you will see a search button for HB or
SB, pick the appropriate type of bill and enter the number.
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RECORD ATTENDANCE AT CEFGA EXPO & SKILL SUSA COMPETITION

2010 was record-setting for the CareerExpo and SkillsUSA State Championships. In
its sixth year, the two-day event drew well over six thousand attendees, a six-per-
cent increase from 2009. "These results," says CEFGA Executive Director Scott
Shelar, "are nothing short of amazing."

Despite a tough economy, representatives from
nearly three hundred organizations reached out
to high school and technical college students at
the Georgia International Convention Center on
March 11-12. The shared goal of raising aware-
ness of careers in construction, engineering,
architecture, transportation, and energy, united
these organizations, including private compa-
nies, trade associations, universities, and gov-
ernment agencies, and inspired collaboration
on creating 19 interactive exhibits (Worlds) for
Georgia's students.

The SkillsUSA State Championships on Friday,
March 12, was the centerpiece of the event, showcasing 500 of the best students
from Georgia's high schools and technical colleges. Students competed in 27 dif-
ferent skills contests ranging from carpentry and plumbing to architectural draw-

ing and design. 

Commitment to developing a
pipeline of talent in Georgia
has kept the process focused
on students and delivered
record numbers in 2010.
Participating organizations
credit students for energizing
the CareerExpo and SkillsUSA
State Championships with
their enthusiasm and interest
in learning. 

The Plumbing & Mechanical Association
of Georgia hosted the "World" of plumb-
ing exhibit at the event and its members
supervised and judged the SkillsUSA
plumbing competition.  The theme of the
exhibit focused on "Fix a Leak" featuring
the EPA WaterSense® water conservation
program.  PMA members provided ener-
gy-efficient products in their exhibit and
worked with the students answering
questions about careers in the plumbing
industry and water conservation. 



It’s the easiest way to put extra cash in your pocket. GeorgiaPower will pay you and your customers $100 each when you 

replace a Georgia Power customer’s gas water heater with an electric one. Install an energy-ef�cient, low-maintenance 

electric water heater that has a long life expectancy and takes advantage of low electric rates. It pays to convert to electric. 

To get all the details on who quali�es for this money-making conversion program and how to participate, call Georgia Power 

at 800-524-2421 x600.

*Certain restrictions apply. Offer subject to end 12-31-2010 

Want to know an easy way
to get $100?

just convert a gas water heater to electric*

1000257



101 Pilgrim Village Drive, Suite 200
Cumming, GA 30040

THE PLUMBING & MECHANICAL ASSOCIATION OF GEORGIA IS DEDICATED TO PROTECTING THE HEALTH AND COMFORT OF THE PUBLIC BY PRO-
MOTING INDUSTRY EDUCATION AND IMPROVING CONSUMER RELATIONS WITH PROFESSIONALISM AND INTEGRITY.

“WHERE GEORGIA’S 
BEST PLUMBERS BELONG”

DON’T MISSTHESPECIALRATE!
BOOKON-LINENOW ORCALL912-233-7722

WWW.PLUMBINGPROS.COM/ANNUALMEETING.HTM

Group code: pmapmaa

ROOM CUTOFFDATEMAY5TH

118TH PMA ANNUAL MEETING
SAVANNAH MARRIOTT RIVERFRONT

JUNE 10 - 13, 2010

Annual Meeting Sponsors

Our grateful appreciation and thanks
to the 2010 convention sponsors for
their generosity and financial support
of PMA.  We value our relationship
and encourage our members to sup-
port the companies that support
PMA.

FEDERATED

FERGUSON ENTERPRISES

BRADFORD WHITE

PDI

GEORGIA POWER

NORTH GEORGIA PHCC

SCIENTIFIC DETECTION SERVICES

Additional sponsorships are sti ll available 
see insert for details.




